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Louise Davis has been 
appointed as the new 
joint Head of Human 

Resources for both the Force and fire 
service. 

She has been working for the Force 
as our Collaboration Performance 
Manager and takes over the reins 
from Superintendent Sarah Johnson to 
work jointly across both organisations.

Louise has considerable experience 
leading, communicating and 
delivering change across large, 
complex organisations. 

Prior to joining the Force, she was 
Change Manager for Future 
Northants, a role in which she 
worked across Northamptonshire 
County Council and the seven 
district and borough councils, 
and before that she spent several 
years in business development and 
programme management roles for 
one of the UK’s largest public sector 
shared service operations – LGSS.

Louise is thrilled to have the 
opportunity to lead the joint HR team 
into its next chapter. She said: “We 
have many exciting and challenging 
projects on the horizon, which include 
implementing new systems so we 

can efficiently meet the demands of 
both organisations. 

“Our dedicated team is passionate 
about providing a fit-for-future HR 
service, and my commitment to both 
organisations and the team is to 
continue to learn and evolve to meet 
the needs of our public service.”

Assistant Chief Officer Paul Bullen 
added: "Louise was the standout 
candidate in a competitive and 
robust national recruitment process, 
demonstrating the right mix of 
relevant experience, energy and 
leadership to bring together the 
police and fire HR functions, building 
on the platform Superintendent 
Sarah Johnson has provided over the 
past six months.”

Louise joins the senior management 
team for the joint business services 
encompassing ISD, Fleet, Estates and 
Facilities, HR and Finance.

FIB has made use of new 
pioneering legislation to 
help target and disrupt 

county lines activity.
Officers obtained a Drug Dealing 

Telecommunications Restriction 
Order (DDTRO) to shut down a 
mobile phone number associated 
with the well-established Jimmy drug 
line based in Northampton.

A DDTRO forces a communications 
provider to disconnect the device, 
disrupting and frustrating a dealer’s 
ability to supply drugs.

The powers were introduced as 
part of Government efforts to 
combat the national influx and 

impact of county lines, which we 
are committed to tackling robustly, 
investing heavily in both enforcement 
of the upper chain dealers and 
working in partnership to support 
vulnerable drugs users in our 
communities.

FIB’s Sergeant Tom Griffin said: 
“The Jimmy drug line has been in 
operation for years with various 
owners, many of whom have been 
secured to custody. 

“While we can’t eradicate drug 
supply entirely, we will maximise 
all opportunities, including the use 
of DDTROs, to disrupt and dismantle 
drugs lines across the county.”
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Delivering some festive cheer 
on page 4

Well, what a year! Thinking back 
to what I said in my welcome this 
time last year, I would never have 
envisaged how much our lives – and 
the entire world – would change 
during 2020. 

I’m extremely proud of how our 
policing family has pulled together 
in such truly – dare I say the word – 
unprecedented times. But enough of 
Covid-19 – let’s talk about something 
else!

Why the rename of our e-magazine 
you may ask? Nene Beat has been 
such a great way to share a wide 
variety of good news from across the 
Force with our policing family that 
I decided not to stop there and to 
share our publication with everyone. 

Therefore I’m excited to announce 
we launched an appropriately edited 
Nene Beat to the public in December. 
So it made sense to rename our 
Force-only full version - Home Beat 
– and welcome to our newly named 
winter edition!

Despite (but of course compliant 
with) inevitable restrictions, there’s 
still been a lot of great stuff going 
on. This issue is packed full of a wide 

variety of news – our two special 
court features highlight some good 
sentencing and success in bringing 
criminals to justice. 

We’ve got updates on the progress 
of Darby House, our migration to 
Microsoft 365 and our Taser uplift 
programme. We applaud Response 
officer Taylor Ladner who has been 
nominated for a bravery award and 
those who have been continuing to 
raise money for charity.

There are features about our new 
Hate Crime Officer, our Black History 
Month campaign, some of the work 
being done as a result of the staff 
survey and much, much more.

Don’t forget to contact Corporate 
Communications with your 
contributions and ideas as they are 
a vital part in making this such an 
interesting read.

I hope you were able to make the 
best of the festive season and wish 
you all a Happy New Year. Thank you, 
as ever, for all that you do and here’s 
to a brighter 2021.

Nick Adderley
Chief Constable

FP25 Key
We operate a place-based model
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head of HR services

FIB disconnects drug line

Message of 
thanks from 
ACC Blatchly

We start 2021 as we ended 
2020, with Covid-19 
restrictions dictating how 

we live our lives.
Twelve months ago coronavirus 

was just starting to feature in news 
reports and I think it’s probably fair 
to say we’re all pretty fed up with 
the impact it’s had on us, at home 
and work.

However, hope is just around the 
corner is the form of a vaccine 
which, it is envisaged, will see us 
return to some kind of normality in 
the next few months.

I want to take this opportunity to 
thank you all for your hard work 
and perseverance as we negotiated 
2020 and adapted to working 
from home, wearing face masks, 
single crewing and the onslaught of 
messages about what you should 
and shouldn’t be doing.

Unfortunately we’re not in a 
position to relax some of our new 
working practices just yet, and I 
urge you all to continue with what 
you’ve been doing, as we wait for 
the vaccine to be rolled out and 
infection rates to hopefully come 
down.

Please continue to read Daily 
Orders and watch the Chief Officer 
Vlogs on ForceNet, so you can 
keep up-to-date with the latest 
developments.
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Taylor honoured by 
bravery nomination

Congratulations to PC 
Taylor Ladner who has 
been nominated for a 

National Police Bravery Award after 
his quick-thinking actions saved a 
woman from a burning building.

Taylor, who had been in the job 
for just six months, was deployed 
to an incident in Wellingborough 
on October 25, 2018, where reports 
suggested a woman was assaulting  
a man inside a house. 

When he arrived at the scene, 
Taylor found the house engulfed in 
flames. Although fire colleagues 
had been called, he realised time 
was against him and made the 
brave decision to enter the property 
himself. 

Battling against smoke, heat and 
fire, Taylor managed to rescue the 
woman, who was intent on dying 
inside the property, dragging her 
out of the building and ultimately 
saving her life.

Taylor, who was a student officer at 
the time of the incident, said: “I am 
obviously hugely grateful to have 
be nominated for such a prestigious 
award.

“Everything happened so quickly, 
and I am very thankful to have been 
surrounded by such a supportive 
team, who made sure I was alright - 

not only at the scene but afterwards 
when I was able to reflect on what 
had happened.

“I am looking forward to the event 
and meeting all the other nominees 
and having the opportunity to hear 
their stories.”

Taylor will attend a prestigious 
daytime reception and evening 
awards ceremony in July, which is 
held by the Police Federation of 
England and Wales to recognise 
officers who perform outstanding 
acts of bravery while on or off 
duty. 

Chair of Northamptonshire Police 
Federation, Sam Dobbs said Taylor 
was a very worthy nominee for the 
awards, given the circumstances 
and his experience at the time.

“Taylor was alone on arrival, with 
no immediate backup and before 
the fire service arrived. The rescue 
was remarkable especially given he 
had such little policing experience 
under his belt at the time of the 
incident,” he added.

A woman was later convicted 
of arson in connection with the 
incident and sentenced to 12 months 
imprisonment, suspended for 24 
months, and ordered to complete 
a six-month alcohol rehabilitation 
course.

Taser pledge
is on courseThank you for your generosity

Thanks to the generosity 
of kind-hearted officers 
and staff across the Force, 

our neighbourhood teams helped to 
spread some festive cheer to some of 
the more vulnerable members of our 
communities.

Neighbourhood officers across the 
two LPAs delivered 20 hampers to 
some of the residents they came into 
contact with last year, including the 
elderly and those who live on their 
own.

Officers, staff and the public 
donated items for the Christmas 
hampers, which included festive 
goodies that residents may not 
necessarily buy for themselves, such 
as chocolates, cakes and mince pies.

Staff Officer to the Chief Constable, 
Sergeant Sharan Wildman, said: 
“Christmas is a particularly difficult 
time for some people, and the 
ongoing Covid-19 pandemic has 
meant some of our residents have 
not seen family or friends for months. 

“The Chief Constable wanted to 
give something back to our 
communities, and with the support 
of Age UK and our Neighbourhood 
Policing Teams who nominated local 

residents, we hope the hampers 
brought some festive cheer.”

The Chief joined PC Kellie Butler 
and PCSO Beth Allwork to personally 
deliver a number of the hampers in  
Northampton, and took the 
opportunity to talk to residents, 
wishing them a peaceful Christmas 
after a truly challenging year. 

 He added: "The hampers 
themselves are small tokens of 
appreciation, but huge in terms of 
markers of the respect we have for 
those vulnerable members of the 

community who have supported us. 
 “I am incredibly proud of you for 

the contributions you made, which 
allowed us to put the hampers 
together, to bring even for a  
moment a smile on the faces of  
those who may be having a difficult 
time."

In addition to the Christmas 
hampers, the Force donated surplus 
food items to the Northampton 
Food Bank, which supports families 
and vulnerable members of the 
community.

Facebook Live sessions are a hit with residents
The two LPA 
superintendents 
for North and West 

Northamptonshire are proving 
they aren’t afraid to be put on the 
spot by local residents after going 
live on Facebook and answering 
questions from the public.

Adam Ward and Kev Mulligan 
were joined by a number of 
colleagues from their respective 
LPAs in bi-monthly sessions 
where, for half an hour, live 
questions were fired at them on 
all manner of topics by local 
people. 

In their debut appearances, Kev 
was joined by Inspector Andy 
Blaize and Adam by Chief 
Inspector Scott Little. Both pairs 

In 2019, our Chief 
Constable announced 
plans for the Force to be 

the first in the UK to train all frontline 
officers to carry Taser.

In less than 18 months, 320 
colleagues have completed their 
training - an exceptional outcome 
which comes at a time when there 
has been a significant rise in 
assaults against our officers. 

Between January and October last 
year, 604 assaults on our officers 
were recorded - including two 
serious assaults - an increase of 18 
per cent on the previous 12 months.

The decision for the training 
followed the establishment of the 
Officer Safety Working Group which 
gave frontline officers a voice 
and an opportunity to share their 
experiences.

This led to changes in equipment 
and improvements to how officers 
can protect their physical and 
mental health, and, crucially, 
to agree every officer had the 
opportunity to be trained to carry 
Taser. 

In August, Home Secretary Priti 
Patel approved a new Taser model 
protecting officers and the public, 
and ring-fenced £10m for forces 
across England and Wales for Taser, 
of which we received £132,000. 

Training is due to be completed by 
March with all candidates, including 
student officers with 12 months 
service, completing the four-day 
course.

Sitting behind this is a very robust 
Use of Powers scrutiny structure 
where cases are regularly reviewed, 
including use of Taser. 

The governance – which has been 
praised by the College of Policing 
– ensures we are fully transparent 
and prepared to face scrutiny in the 
way we use force.

Taser remains optional, but those 
who have been trained have 
voiced hugely increased confidence 
around their safety and ability to do 
their job. 

were asked questions ranging from 
what they are doing to tackle drugs, 
knife crime and county lines in their 
areas, to  
what crimes they have dealt with 
in their time as police officers which 
have affected them the most. 

These live sessions follow on 
from the very successful series of 
Facebook Live Q&As which took 
place during the first Covid-19 
lockdown, fronted by Chief 
Constable Nick Adderley and 
Superintendents Sarah Johnson 
and Elliot Foskett.

Head of Corporate 
Communications, Richard 
Edmondson said: “The success of 
these sessions is rooted in the fact 
that they give the public a rare 

opportunity to have direct access 
to the people in charge of 
policing their area, and as we 
are willing to do them live, it has 
demonstrated an openness and 
transparency which the public 
have really appreciated. 

“The community have reacted 
really well because these sessions 
show a willingness for a 
meaningful dialogue with our 
communities – 
and we will answer difficult 
questions and give them the time 
and engagement they deserve.”

If you would like to watch one of 
the Facebook Live events, dates 
and times will be posted in 
advance on our main Facebook 
page.
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Outstanding teamwork earns a 
Judge's commendation award

Detective Inspector Liz 
Basham and her team 
will be receiving a judge’s 

commendation for an outstanding 
investigation which resulted in two 
extremely dangerous predators 
being taken off the streets.

Operation Buffalo was launched 
after two Northampton men 
kidnapped, raped and sexually 
assaulted three women over the 
course of 24 hours in Northampton.

Trofim Midoni, aged 21, of Queens 
Road, The Mounts and 24-year-
old Valeriu Frunza, previously of 
Boughton Green Road, Kingsthorpe, 
were convicted in September last 
year, following an eight-day trial at 
Northampton Crown Court.

Frunza, who was convicted of a 
total of 12 offences, including rape, 
attempted rape, kidnap and sexual 
assault, was handed an 18 year 
sentence extended to 20 years on 
account of his dangerousness. 

Midoni was found guilty of eight 
offences and was sentenced to 13 
years which has been extended 
to 15 years on account of his 
dangerousness. 

The court heard how the pair had 
preyed on three vulnerable women 
who they picked up in Northampton 
town centre over the night of 
December 1-2, 2019.

All three victims were taken to 
remote locations where they were 
raped or sexually assaulted. 

The first victim was kidnapped 
and sexually assaulted before 
managing to escape, the second 

was kidnapped, raped and sexually 
assaulted and the third kidnapped 
and sexually assaulted.

All three women reported the 
incident to the Force leading to the 
swift arrest of both men who have 
been held in custody ever since.

At Northampton Crown Court, as 
His Honour Judge David Herbert QC 
sentenced the men, he spoke of the 
degradation and humiliation they 
had subjected the victims to. 

He said Frunza and Midoni had 
clearly planned what was a joint 
enterprise and that each had 
committed multiple offences against 
three vulnerable victims. He issued 
indefinite Sexual Harm Prevention 
Orders for both men.

Liz said: “I’m delighted  by this 
sentencing and the very clear 
message it sends to these two 
remorseless men. 

“They systematically put all three 
women through the most horrific 

ordeal which will live with them for 
the rest of their lives. 

"Midoni and Frunza present a clear 
danger to women everywhere, so it 
is reassuring to see they will now be 
locked up for a long time.” 

Detective Constable Megan 
Scotney, who led the investigation, 
said: “These women showed 
tremendous bravery in coming 
forward to police and for supporting 
our investigation from start to finish.  

“I’m grateful to the members of the 
public who submitted vital evidence 
which has led to the conviction of 
these men. Once again, this case 
demonstrates how the Force take 
all allegations of sexual violence 
extremely seriously and we will do 
everything we can to bring such 
perpetrators to justice.”

Liz and Detective Sergeant Tom 
Jenkins have been asked to present 
this case at this month’s National Sex 
Workers Forum. 

Michael Reader Stephen Welch

An exceptional investigation 
by detectives in this Force 
saw justice served to two 

men for their murder of a much-
loved mum and daughter – 63-year-
old Marion Price.

Marion was killed by her ex-
husband, Michael Reader, aged 70, 
when he shot her dead through the 
window of her car in Earls Barton on 
December 15, 2019.

Over the course of the eight-week 
trial, the jury were told harrowing 
details about the campaign of abuse 
Reader had subjected Marion to 
throughout their marriage, before 
she bravely left him. Just six days after 
he was ordered to pay her £10,000 
as part of the divorce settlement, he 
killed her.

While their divorce was already in 
progress and with the help of friend, 
61-year-old Stephen Welch, Reader 
secretly installed a tracker on 
Marion’s car in order to “keep tabs 
on her”. It was this that allowed him 
to lie in wait on the night she was 
murdered. 

Senior Investigating Officer, 
Detective Chief Inspector Joe Banfield 
said: “This has been a very complex 
and emotive case to investigate 
and I am pleased to see Reader 
and Welch both receive substantial 
sentences for the cold-blooded crime 
they committed.

“Marion Price was so much more 
than Michael Reader’s ‘victim’ - she 
was a mother, a sister, a 
grandmother, a daughter and a 
friend. She was so loved by everyone 
who knew her and universally 
described as a lovely woman with a 
great sense of humour. Her memory 
will live on and my thoughts will 
remain with her family long into the 
future.

“This has been a very complex case 
to investigate with lots of evidence 
to work through and I am pleased 
to have it conclude with Reader and 
Welch likely to spend the rest of 

Marion Price's killers are jailed 
after exceptional investigation

In November, Toushane 
Spencer, aged 19, 
Derek Harris, aged 18, 

both previously of Corby and 21- 
year-old Abdillah Cumar, previously 
of Wellingborough, pleaded 

guilty to the kidnap of two men and 
a woman from Cambridgeshire 
and taking them to a house in 
Corby, in January last year.

Spencer, who also pleaded guilty 
to a Section 18 assault, was 

sentenced to eight years in prison. 
Harris, who was sentenced for a 
separate Northampton stabbing, 
was jailed for nine years and 
Cumar received five years two 
months.

Trio sentenced for kidnap and assault

their lives behind bars where they 
belong.”

Chief Constable Nick Adderley, 
said: “To say this was a phenomenal 
investigation by our Major Crime 
Team at EMSOU, led by Detective 
Chief Inspector Joe Banfield, would 
be an understatement. 

“The meticulousness, tenacity and 
relentlessness shown throughout 

the investigation in their pursuit of 
justice for Marion was incredible and 
I am so pleased that this top-quality 
detective work was rewarded with 
two convictions. 

“The staff and officers involved left 
no stone unturned and it was 
heartening to see their hard work 
recognised in the national press 
following the end of the trial.”

Trofim Midoni Valeriu Frunza
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When it comes to going the 
extra mile for charity, six 
detectives from our Public 

Protection teams certainly went the 
distance to raise money for a good 
cause close to their hearts.

Not to be deterred by the 
cancellation of last year’s 
Northampton Half Marathon, the 
colleagues decided to complete 
their own 13-mile course, raising 
a magnificent £2,300 for Child 
Bereavement UK.

Five of the runners – Detective 
Sergeant Ady Sharp and Detective 
Constables Amy King, James Wright, 
Lydia Watters and Alex Steele – 
completed their socially distanced 
run in Northampton, while Detective 
Sergeant Tom Curlett-New ran his 13 
miles in Devon.

Detective Sergeants Danielle 
Brindley and Kerry Chavush got on 
their bikes to support their 
colleagues, supplying the runners 
with drinks and snacks en route.

James said: “We have worked 
with families who have had to deal 
with the death of a child, or a child 
who is going through bereavement, 
and nothing can compare to the 
heartbreak these families gothrough.

“Child Bereavement UK is always 
there to help these families and 
provide a vital service.

"Although we were disappointed 
at first that the Northampton Half 

Marathon had been cancelled, we  
felt it was really important we 
continued with our fundraising.

“We would like to thank everyone 
who has donated to our fundraising 
page and raised a fantastic amount, 
which will help the charity to continue 
to provide support to families."

For more information about the 
amazing work of Child Bereavement 
UK, visit childbereavementuk.org.

Covid-19 may have 
curtailed UK charities 
organising large-scale 

public fundraising events, but that 
didn’t stop Carol Wilkinson taking  
part in a socially distanced walk 
to raise money for the Alzheimer’s 
Society.

Identification Unit Supervisor Carol 
was joined by her husband Mike, 
colleague Leila Harrison, and dogs 
Honey and Ralph to take part in the 
annual Memory Walk and raise a 
fantastic £350 for the charity.

Carol dedicated the walk around 
Sixfields Lake in Northampton to the 
memory of her mum, Josie who was 
diagnosed with Alzheimer’s and sadly 
died in a care home several years 
later.

“My father and I were sadly parted 
from my mum even before she died, 
and by raising money to support 
the Alzheimer’s Society to carry out 
vital research, it may prevent other 
families from being affected by this 
horrible disease,” said Carol.  

“I would like to say a big thank you 
to everyone for their support and 
donations, which will help the charity 
move a step closer in finding a cure 
to this debilitating and cruel disease.” 

Each year, tens of thousands of 
people across the UK come together 
in September to take part in the 
charity’s annual Memory Walk, 
to raise money to help fund vital 
research. 
For more information visit 
alzheimers.org.uk.

Detectives keep on running to 
support Child Bereavement UK

Carol raises money for the Alzheimer's Society 
after completing walk in memory of her mother

A Corby charity joined 
forces with the town’s 
Neighbourhood Policing 

Team to deliver a little festive cheer 
to local schoolchildren and their 
families.

Corby & District Lions Club, with 
support from the town’s Morrisons 
supermarket, purchased £300 of 
festive goodies to create 42 food 
bags which were donated to families 
on the Lloyds estate.

PC Chris Vickers of the Corby 
Neighbourhood Policing Team, 
asked the charity for help after 
visiting Rockingham Primary School 
in Rockingham Road, and hearing 
about the difficulties some families 
were experiencing.

“Through Head Teacher Tracey 
Hudson, I heard about the difficulties 
some of their more vulnerable 
families were having as a result of the 
Covid-19 pandemic,” said Chris.

“Christmas can be a particularly 
difficult time for some of our families, 
but thanks to the generosity of Corby 
& District Lions Club and Morrisons, 
we hope the donation of some festive 
goodies helped to ease the financial 
pressures they face.

“The bags included Christmas 
cakes, mince pies and Christmas 
pudding, all festive goodies which 
the majority of us take for granted, 
however these are luxury items for 
some, and we didn’t want our local 
schoolchildren to miss out.” 

Corby & District Lions Club members 
Jenny Clarke, Ronnie Vickers (Santa 
Claus) and Dan McDonald, were 
joined by Chris to hand over the 
festive food bags to Head Teacher 
Tracey Hudson.

Lion's share of 
festive goodies

Two members of our 
enquiry desk team went 
the extra mile to help 

communities in Daventry and 
Uganda struggling as a result of the 
global Covid-19 pandemic.

Nicola Adams and Emma Teagles 
created the Daventry Community 
Care Project Facebook page to 
help local residents who had been 
furloughed or lost their jobs during 
the first national lockdown last year.

To support local families, members 
of the public were invited to make a 
donation via the Facebook page or 
to take unwanted items of clothing 
to Daventry Police Station, which 
were then quarantined before being 
handed out.

Nicola said: “We received lots of 
donations as the charity shops were 
closed, which was amazing. Local 
residents were able to contact us via 
the Facebook page to let us know 
what they needed, and we were able 
to help more than 200 families.

“After the lockdown restrictions  
were eased, we continued to help 
families staying in the women’s 

refuge and the more vulnerable 
members of the community who the 
Neighbourhood Policing Team were 
working with.

“The project has seen lots of  
families come into the police station 
for the first time, and we have been 
able to engage and help with other 
matters as well as promote 101 and 
the online reporting facility.

“We had some items of summer 
clothing left over, so we contacted a 
local resident who had been  
working with a charity in Uganda 
called Pass It On, and she sent the 
items to them. 

“The charity was thrilled to receive 
the donations, and to say thank you 
they sent me a lovely photo of some 
of the children who received the 
clothes. It's wonderful that not only 
can we help our local community but 
also those further afield.”

For more information about  
the charity or to make a donation, 
visit the Pass It On Uganda Trust 
GoFundMe page, or email  
nicola.adams@northants.ppn. 
police uk.

Special message of 
thanks from Uganda
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New coordinator for 
community project

Detective Inspector 
Sebastian Greschner has 
been appointed project 

coordinator of the #Citadel project 
which aims to help the most 
 vulnerable people in Kettering.

Seb joined the Force after 16 
years with Bedfordshire Police 
where he spent time working in the 
diverse town of Luton, gaining vast 
knowledge of the issues associated 
with drug dependency in urban 
communities.

Speaking about his new role, 
he said: “I’m delighted to be co-
ordinating this innovative project 
which I truly believe will make a real, 
positive difference in Kettering.

“My immediate aim is to get all 
the relevant partnerships fully on-
board including NHS England, social 
services and the Child and Adult 
Safeguarding services, so there is 
shared ownership of the project.

“The harm caused by drug 
addiction, involvement in gangs 
and organised crime to both 
the individual and wider society 
is profound. We can’t solve the 

problem purely by making arrests. 
“The only way to put a halt to this 

is by getting to the root cause of 
the problem and that’s where other 
agencies come in – those who can 
offer support bespoke to each 
individual.”

Introduced last July, the pilot project 
is based on a holistic approach, 
offering targeted support to the 
town’s most vulnerable people 
with drug and alcohol addiction. 

Already more than 20 people 
have been offered support from 
the appropriate services to help 
break their cycle of drug or alcohol 
addiction, and a number of 
warrants have resulted in the 
seizure of a significant quantity of 
Class A and B drugs. 

A new cohort has now been 
identified and the team will be 
working to engage with each 
individual and steer them towards 
specialist help and support. 

#Citadel is a pilot project and if 
it is as successful as is hoped, it  
will be rolled out across the 
county.

No place for 
hate crime

During Hate Crime 
Awareness Week, 
Superintendent Dennis 

Murray spoke on camera about his 
experience as a police officer, Hate 
Crime Officer and as someone from 
an ethnic minority. 

He said: “I was born here, but I was 
only one of three BAME (Black, 
Asian or ethnic minority) families in 
Corby and the idea was to keep a 
low profile, blend in and not make a 
fuss.

“When my brother had comments 
made against him by the gas meter 
reader, he didn’t report it to the 
police, even though his brother was 
the Hate Crime Officer. That was the 
level of distrust we had to deal with. 
I think we’re in a very different place 
now, but we’re not there yet.”

Figures for Northamptonshire show 
a year-on-year increase in hate 
crime with a 43 per cent increase 
between 2018/19 and 2019/20, 
however we are committed to 
dealing with this.

Our recent victim satisfaction survey 
results indicated that the satisfaction 
rate for the level of service for victims 
of hate crime had increased from 60 
per cent in 2018 to 76.9 per cent in 
2020.

A bespoke restorative justice 
programme has also been developed 
with Voice, giving victims the chance 
to speak with their offenders and 
explain the real impact of the crime. 
It seeks to hold offenders to account, 
take responsibility and make amends. 

Dennis is currently on a promotional 
secondment with British Transport 
Police (BTP) as Temporary Chief 
Superintendent for Trust, Legitimacy 
and Community Policing.

As the 'Champion for Race', he will 
lead on BTP’s Independent Office 
for Police Conduct inquiry into 
whether police officers racially 
discriminate against ethnic minorities, 
particularly around the use of stop 
and search.

Watch the full interview on ForceNet. 

We welcome back a 
familiar face to the Force, 
with the return of Nick 

Stephens who has taken over the 
reins as Hate Crime Officer, following 
Yemi Holman’s 12-month secondment 
to ISD.

He brings a wealth of experience 
to his new role having served seven 
years in the Royal Hong Kong Police 
prior to joining the Force, and served 
his final seven years as a Community 
Engagement Officer before retiring 
in 2017.

Nick, who has more recently 
been working part time within the 
Evidential Property Team, is looking 
forward to working with both old and 
new colleagues, to raise awareness 
of hate crime within our local 
communities.

The role of Hate Crime Officer 
includes coordinating policies, 
monitoring local and national trends, 
overseeing risk, proactively 
promoting the reporting of hate 
crime incidents from communities 
and faith groups as well as providing 
training and support for new recruits, 
police staff, schools and statutory 
agencies.

Nick said: “I was the youngest officer 
at that time to be accepted for the 
Royal Hong Kong Police and working 
in the Far East started my interest in 
different communities and cultures.

“With Northamptonshire Police, 
I served mainly in Northampton 
before spending the last seven 
years working as a Community 
Engagement Officer with Sue Ward, 
and then Rachel Packman.

“When I retired, Christian 
Buckenham took over my role. I now 
work alongside Christian and Rachel 
and have been made to feel really 
welcome and it’s almost as if I’ve 
never been away! 

“I’m grateful to Yemi for doing a 

great job making the handover so 
much easier and I am really enjoying 
my role. 

“My wife is from Jamaica and 
unfortunately I’ve always been aware 
of hate and prejudice. Racism and 
the increase in hate crime around 
Brexit have affected my children and 
grandson. 

“This gives me a real understanding 
of how hate crime can impact on 
people’s lives, and although I don’t 
investigate crimes myself, I am able 
to offer guidance and advice, if 
necessary.

“The Black Lives Matter Movement 
has highlighted discrimination 
and given hope for our younger 
generations, and the Force has been 
praised for its response to the local 
protests.

“This has helped to send out a 
strong message that hate will not 

be tolerated by the Force, and our 
partners are being heard by our 
many different communities across 
the county.”

Outside of work, Nick leads the 
Buddies of Becket's volunteers who 
take care of and promotes greater 
community usage of Becket's Park in 
Northampton. 

Last year, the group, which includes 
a number of retired officers and 
police staff, received charity status 
and the volunteers have hosted 
a number of community events 
including Northampton’s first Mela 
and International Youth Day. 

In recognition of his work on the 
park, Nick was a Northampton Male 
Role Model Award 2020 finalist 
and in 2018 was presented with 
a Northampton Heart of the 
Community Award by the town’s 
mayor.

A familiar 
face joins 
the Force

From left to right: Rachel Packman, Christian Buckenham and Nick Stephens
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We're well on the way 
with the refurbishment 
of Darby House, our new 

shared building for police and fire in 
Wellingborough, and specialist office 
fit-out and design company Overbury 
is working hard to bring the exciting 
plans to life. 

Many of you will have seen the 
different types of seating in the FHQ 
canteen and at the NAB, which are 
useful touch-down points for a quick 
meeting, a few emails or a coffee 
catch up. Darby House takes this 
to a whole new level with the office 
design focused on the needs of a 

modern and agile workforce. 
You’ll be hearing some new  

phrases too and the term 
neighbourhood takes on a different 
meaning in the office context – a 
zone allocated to a particular 
department where you'll find the 
standard workstations (i.e. desks), 
with docking points for your laptop,  
a monitor, keyboard and an 
adjustable chair, as well as personal 
lockers. 

 At Darby House, it’s far more than 
standard desks. As well as traditional 
meeting rooms of various sizes, 
there are a variety of alternative 

workspaces within the open plan 
area. These can be used for small 
non-confidential meetings, project 
work, as a short-term alternative to a 
main workstation or a useful hot desk 
for agile workers whose main base is 
elsewhere. There will also be space 
suitable for focused working  
or confidential chats.

  Darby House is set to be a flagship 
building for both police and fire,  
and as we move into the new year 
it will really begin to take shape 
and start to look like the vibrant 
collaborative working environment 
it's designed to be.

Refreshed Privacy Notice now available
We have recently launched 
a newly updated Privacy 
Notice. This important 

document explains how we process 
and manage personal data – both 
general data and data related to law 
enforcement. 

All organisations who manage 
personal data need to have a Privacy 
Notice. Individuals have the right to 
be informed about the collection and 
use of their personal data. This is a 
key transparency requirement under 
the GDPR.

As a busy police force we gather, 
process, view and share huge 
amounts of personal data every 
day – not just in relation to victims, 
witnesses and suspects, but also 
about our employees, partners, 
visitors and suppliers. 

The refreshed Privacy Notice sets 
out how the Force lawfully handles 
personal data under GDPR and the 
Data Protection Act. It explains our 
data sources, how long we keep 
personal information for, who we 
might share it with, how we keep the 
data secure, as well as the reasons 

we are processing it.  
The document also explains 

people’s rights in relation to the 
personal data we hold about them, 
including their right to access the 
information. This is known as a 
Subject Access Request (SAR). As of 
the end of November last year, the 
Force had received 431 SARs.

Deputy Chief Constable Simon 
Nickless said: “The review and refresh 

of the Privacy Notice is part of our 
improvement plans following the 
Information Commissioner’s Office 
audit visit last year. 

“It’s certainly worth taking a look at 
the Privacy Notice as all of us in the 
Force are likely to process, view or 
manage personal data of some kind 
during our working day. We need 
to ensure that we are all processing 
personal information correctly and 
in accordance with GDPR and data 
protection legislation.” 

The document is available on 
ForceNet, our website and has been 
shared publically via our social 
media channels. Hard copy versions 
are available from our stations and 
enquiry desks as well as an Easy 
Read summary version.

As your employer we also collect 
personal data about you, which is 
covered in the main Privacy Notice, 
however we are also developing a 
bespoke staff Privacy Notice. This 
will make it easier for you to find out 
about the types of information we 
hold about you, and will explain your 
rights in relation to that data.

Officers and staff who 
haven't tried out our new 
app which offers easy 

access to data from multiple systems, 
including Niche, Oracle and DMS, are 
being encouraged to do so, as soon 
as possible.

Force Focus brings together 
previously unconnected platforms, 
making it easier to search and 
explore the data we hold, extracting 
the information you need to analyse.

Data about information such as 
incident levels, response times, 
neighbourhood visibility, outcomes/
resolutions, vulnerability and absence 
is available.

As well as these key areas of 

business, the app includes statistics 
on the Force’s strategic priorities of 
serious and organised crime, child 
abuse and exploitation, domestic 
abuse, preventing/reducing road 
fatalities and serious injuries, 
burglary, knife crime, rape and sexual 
violence.

Force Focus provides easy to read 
statistics at a strategic, operational 
and tactical level, with the aim of 
providing data for everyone, no 
matter what their role is. The app also 
includes a mapping system, which 
means incidents can be plotted to 
look at crime trends.

Deputy Chief Constable Simon 
Nickless said: "It's important that 

everyone in Force is aware of how the 
organisation is performing and Force 
Focus provides all the information 
needed at the click of a button.

"The team who developed the 
app have received some excellent 
feedback from people who have 
used it, some of who were very 
sceptical when first introduced to it.

"I urge anyone who hasn't yet 
logged on to the system to please do 
so, you will be surprised at what is 
available and how useful it is for you."

You can access Force Focus via the 
Qlik page on ForceNet. If you have 
any questions about Force Focus, 
please email Qlik@northants.pnn.
police.uk

Darby House: 
Taking shape

New app provides easier 
access to data platforms

Touch-down point: Areas designed to 
be used for short periods of time as 
a check-in spot for agile workers or 
visiting colleagues. They’re useful for 
pit stops between meetings or quick 
catch-ups when you don’t want to 
disturb others in the neighbourhood 
space. 

Breakout area: A space which is 
suitable for non-confidential chats 
or meetings, either 1-2-1 or small 
groups; it provides a short-term 
alternative to a standard workstation. 
Furniture includes small meeting 
tables and chairs, booths or more 
comfortable sofa like seating. 

Focus room/space: A fully operating 
agile office with an adjustable chair 
and workstation such as a monitor, 
keyboard and docking point. It’s 
ideal for isolated working, focused 
work and conference calls and is a 
short-term alternative to a standard 
workstation.
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Microsoft planner is a mobile and 
web-based app which will be 
launched soon. With Planner, you 
and your team can create plans, 
assign tasks, chat about tasks and 
see charts of your team progress.  

 Yemi Holman said: "Many of the 
Force’s digital champions, who had 
the new laptops as part of the 
business pilot, have already 
highlighted that Planner could be 
used for things like low level tasking 
within the Response and 
Neighbourhood Policing Teams. It's 
another innovative tool which will 
help streamline our current working 
practises.”

  Other applications which will be 
enabled in the future are Stream, 
Forms and the internal social media 
application, Yammer.  

Checkout the M365 ForceNet 
section for more information about 
the different applications.

This year will see a new 
digital way of working as 
we introduce Microsoft365 

(M365). The rollout is part of our 
digital strategy to meet the FP25 
priority to be skilled and equipped to 
deliver policing in a digital age. 

M365 is not just a software 
replacement - it's much more. As 
well as keeping the tools we already 
use on a daily basis, you will be able 
to access new apps to help you work 
smarter and more collaboratively.

It's a huge task to get everyone in 
the Force upgraded to M365 and 
the full rollout is expected to be 
completed this year.

Superintendent Chris Hillery, digital 
lead for the Force, is overseeing 
the project. He's looking forward 
to working with the project team to 
deliver M356 to colleagues across the 
organisation. 

 Chris said: "The introduction of 
M365 is an exciting new digital 
way of working and brings many 
benefits. Such a far-reaching project 
is not without challenges and the 
technical and business pilots, which 

have already seen more than 300 
users migrate to M365, have helped 
enormously in our planning for the 
full rollout.

"These new users are putting both 
the traditional and new Microsoft 
applications to the test and their 
feedback will help make the 
transition even easier for others.  

 "Even the more traditional Office 
applications are vastly improved in 
functionality, such as Outlook, Word 
and Excel, and OneNote is another 
really useful app which more and 

more people are getting to know 
about.

"The new Teams app is one of most 
exciting new functions and will be key 
to transforming the way we do things, 
providing new ways to collaborate 
and increasing our efficiency and 
effectiveness. 

 "As we progress through the 
rollout, I look forward to seeing and 
hearing your creative ideas and 
uses for the various applications 
which we can champion across the 
Force.’’

Microsoft 365 leads the way to 
deliver policing in a digital age

Working smarter with M365
• Better communication through 

group chats, online meetings, 
calls and web conferencing

• Coming together around shared 
topics, interests or areas of 
practice to gather ideas and 
feedback from across your 
network of colleagues

• Planning tools which make it 
easy for you and your team to 
create new plans, organise and 
assign tasks, share files, chat 
about what you're working on 
and get updates on progress

• Collaborative working on 
Word, Excel and PowerPoint 
documents in a shared space

• Secure sharing of video 
content with your team or 
across the organisation for 

information or training purposes
• Automation of tasks by 

integrating your favourite apps 
to make repetitive jobs easier 
Interactive presentations and 
reports, surveys and polls 

become easy through a 
range of digital apps

• Improved engagement with 
colleagues through an 
internal social networking 
platform

Meet our M365 project team

Teams keeps
us connected
It's all about team work. One of  
the applications available for all 
M365 users is Microsoft Teams.

This is a fully integrated app which 
combines chat, meetings, notes and 
attachments and allows users to 
seamlessly interact with each other. 
Assets such as calendars, files and 
email can all be shared too.

Yemi Holman said: "We believe 
Teams is a game changer which 
will support truly collaborative 
teamwork and minimise unnecessary 
bureaucracy and emails.”

To help us present a professional 
image, a corporate background has 
been developed for use on Teams 
video calls. See ForceNet News for 
more details.

The project team is working hard to 
create and deliver innovative M365 
digital training materials to support 
new users.

They're there to guide and support 
colleagues during implementation 
and to demonstrate how M365 
can have a real and immediate 
positive impact on all our working 
practices.

Digital communications learning 
and communications leads, Yemi 
Holman and Anna Benson, work 
alongside project manager Nikki 
Dodd.

Yemi said: "As well as making sure 
the project is delivered to plan, the 

team is also working hard to ensure 
all users can access all the new 
software and application and take 
full advantage of the benefits they 
bring.

“We’re always looking at ways to 
improve how we use M365 so if you 
have any suggestions about how 
the applications would benefit you 
in your role, please get in touch 
with one of team.”
Yemi.Holman@northants.police.uk 
(extension 344576)
Anna.Benson@northanst.police.uk 
(extension 343253)
Nicola.Dodd@northants.police.uk 
(extension 348910)

Get planning

Corporate background for use on Teams meetings
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Force focus on domestic abuse

Callum has designs on preventing fires
Sophie is on to a winner 
with her colouring skills

Domestic Abuse has risen 
by more than 10 per cent in 
Northamptonshire since the 

first Covid-19 lockdown, compared 
to seven per cent nationally, along 
with increased demand for domestic 
abuse victim support services. The 
number of calls and contacts logged 
by the National Domestic Abuse 
Helpline has risen by 65 per cent.

There is some excellent work being 
carried out across the Force to 
protect victims, but we need to do 
more. 

Detective Superintendent Rich 
Tompkins, Head of Public Protection, 
said: “The starting point for a 
domestic abuse investigation is 
usually an arrest. 

“This provides opportunities for 
victims to be protected via the 
imposition of bail conditions and 
Domestic Violence Prevention Notices 
(DVPNs), as well as allowing a 
focused investigation to take place, 
evidence to be seized and suspects 
formally asked to account for their 
actions. 

“Control is handed back to victims 
and opportunities for specialist 
support services are enhanced.

"This is particularly important in 
repeat cases and officers must 
consider the full picture when 
conducting an investigation." 

“It should be a rare occasion an 
arrest is not made for a high risk or 
repeat case. Voluntary attendance 
and interview of a suspect has 
its place but each case must be 
considered on its merits. Taking no 
action is not an option.” 

Over the past 12 months, the Force 
has conducted a targeted campaign 
called #CutItOut to build awareness 
of domestic abuse and a four week 
campaign held over Christmas 
helped drive further performance 
improvement in this area. 

A parallel, external campaign will 
 increase public confidence and 
reassure the public we take positive 
action, while sending out a strong 
message to perpetrators – we will 
arrest you if you commit domestic 
abuse.

Congratulations to 11-year-
old Callum Stewart who 
was the winner of a poster 

competition aimed at highlighting the 
dangers of arson.

The competition was organised 
by the joint Arson Task Force, 
our Prevention and Community 
Protection team and Fire’s 
Community and Prevention team, 
who were looking for a new poster 
design to raise awareness of arson 
risk.

Callum, who entered the 
competition through his Scout group, 
not only won a cash prize of £80, but 
will also see his design used as part 
of the Arson Task Force’s work 
to reduce arson.

Andy Evans of the Arson Task 
Force, said: “We were thrilled with 
the response we received to this 
competition, and were so impressed 

by Callum’s colourful design. 
“It included so many of the 

key messages we were looking 
for about the types of arson we 
encounter, as well as how people 
can take action to prevent and 

report these incidents.”
The prize money was made 

possible through contributions from 
Crimestoppers in Northamptonshire, 
the Office of the Police, Fire and 
Crime Commissioner and the Force.

PSCO Paul Hurst was on 
hand to present 11-year old 
Sophie with her prize after 

she was among the winners in the 
Northampton Neighbourhood 
Policing Team's Operation Pumpkin 
colouring competition.

The competition was organised 
by Paul in partnership with local 
businesses on the town's Brackmills 
Industrial Estate and the children’s 
holiday club based at the Tot Stop 
Nursery.

Paul said: “At a time of uncertainty, 
I thought it would be nice to do 
something in partnership with the 
Brackmills Business Improvement 
Development (BID), to help put a 

smile on the children’s faces.
“The competition was open to those 

youngsters attending the holiday club 
during the October half-term, and 
the Tots Stop Nursery.

"The response we had from the 
children was fantastic and the 
standard of colouring was very high, 
which made the judging very hard. 

"We held a special socially distanced 
presentation to winners at the holiday 
club to say thank you.”

The BID partnership and the 
Northampton Neighbourhood 
Policing Team provided the prizes 
for the holiday club and the nursery 
winners. While all 35 entrants 
received Haribo sweets.

Staff survey 
helps to air 
your views 

Our response to last 
year's staff survey was 
the highest ever - at 

71 per cent – and it provided 
plenty of positive feedback along 
with highlighting what people 
felt could be improved. 

The survey is a great opportunity 
for the Force to hear your views 
and act on them and there’s lots 
of ongoing work as a result.This 
has included work in a variety 
of areas such as training and 
development, leadership, health 
and wellbeing, discrimination, 
bullying and harassment.

Updates about changes 
we’ve made so far and work 
which is underway as a result of 
your feedback have already been 
published on ForceNet and we’ll 
update further as work 
progresses. In the meantime, 
Home Beat can report a few of 
the highlights.

Our new PDR system went live 
in June last year, after you told 
us the old one wasn’t fit for 
purpose and there’s been some 
good feedback about the new, 
more user-friendly system.

We’ve made changes to make 
the promotion process for 
sergeants and inspectors fairer 
and more transparent. 

We’re working to strengthen our 
Fairness and Inclusion Advisors 
network and have set up a  
regular Changing Behaviours 
meeting to help us better 
understand and address related 
issues. 

This really is a case of ‘you said, 
we did’ and, of course, the 
more of us who respond to staff 
surveys the better – your opinion 
matters so do speak up and be 
heard. 

The next survey will be 
launched in the early part of 
this year so make sure you take 
part! 
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“Never work with children 
and animals!” That’s what 
W.C. Fields famously once 

said…but he’d obviously never worked 
with any of our wonderful four-
legged colleagues!

When the Corporate 
Communications team came up with 
an idea to spread a little festive cheer 
on social media, our police dogs (or 
at least their handlers) were only too 
happy to help.

Armed with tinsel of all colours, 
Santa hats and a reindeer headband 
or two, we invited 12 of our top dogs 
to the studio at FHQ for a socially 
distanced, special festive photo shoot 
– and we hope you agree, the end 
results were simply fabulous!

Striking their poses were trainee PD 
Duke, PDs Alfie, Walt, Boycie, Bryn, 
Socks, Olly, Koda, Mac, Ebby, Kola 
and last but by no means least, Nala.

As our eldest police dog at eight-
and-a-half years old, Nala is due to 
retire later this year, so we thought it 
was only right to place our matriarch 
top of the tree and make her our 
shining star on Christmas Day.

We accompanied the festive snaps 
with a small bio which provided our 
followers with a little insight into the 
personalities of our canines. This 
included three tennis ball-lovers, two 
towel-fighters, one floor-eater, one 
sofa-opener, one tree-destroyer and 
a partridge in a pear tree! 

The response from the public has 
been amazing with all the posts 
amassing tens of thousands of likes, 
comments and shares across the 
Force’s Twitter, Facebook and 
Instagram accounts. 

So if you haven't seen the photos – 
where have you been?! Don’t worry, 
there’s still time to view them on our 
social media accounts and website.

Model colleagues strike a pose to deliver festive cheer.... Message of 
thanks from 
Staffordshire

Sometimes a thank
you goes a long way,
especially when it comes 

from colleagues from another force.
One such message we received 

recently was from Detective Chief 
Inspector Ashley Farrington of 
Staffordshire Police, who wanted 
to pass on his thanks after the 
swift actions of our officers helped 
capture a murder suspect. 

After what DCI Farrington 
describes as a “savage and 
senseless” murder in Stoke-on- 
Trent on November 8, an urgent 
alert was issued to all forces. 

DCI Farrington, who was the 
on-call SIO, said: “I asked our force 
control room to do everything 
possible to intercept him, and as 
such, the suspect was arrested by 
Northamptonshire officers.

“I would like to give my heartfelt 
thanks to all the officers for their 
proactive work which lead to his 
arrest, in particularly PC Lizzie 
Wormald, PC Paul Bertram and DS 
Ashleigh Holden. 

“Everyone pulled out all the 
stops for us to ensure the forensic 
capture was quickly made and 
properly documented. The suspect 
was transferred overnight back to 
Staffordshire.

“I do not underestimate the effort 
you all put in, the courtesy and 
support you gave to my colleagues 
and above all the professionalism 
which helped us quickly develop the 
investigation, which ultimately led 
to this person being charged with 
murder.”

Detective Inspector Simon Barnes 
echoed DCI Farrington, and paid 
particular thanks to Custody 
Sergeants Greg Taylor and Nigel 
Miles, who were instrumental in 
supporting this successful case. 

This is just one of many thank you 
messages we have received. To 
see more like this, visit Corporate 
Communications on ForceNet.

1918



Welcome to our policing family 

Canine colleagues presented 
with their own collar numbers

In the autumn we 
welcomed two more 
cohorts of student 

officers, but for one new recruit his 
attestation ceremony will go down in 
history.

It’s probably fair to say that when 
Paul Kift joined our policing family 
in November he never imagined 
he’d be swearing his allegiance to 
Queen and country via video link!

After coming into contact with 
someone who had tested positive 
for Covid-19, Paul had to start his 
policing career in self-isolation 
which meant he was unable to join 
his fellow students in person for 
the first two weeks.

Core Training officer, PC Scott 
Renwick said: “The attestation 
ceremony is always a proud 
occasion for student officers, and we 
didn’t want Paul to miss out on the 
experience altogether. 

“We have all had to adapt our way 
of working as a result of the 
Covid-19 pandemic however this is 
the first time we have had a student 
officer take their police oath via 
video!”

Paul was among 30 student 
officers who were sworn in at the 
attestation ceremony, which was 

held in the Sports Hall at FHQ in the 
presence of Justice of the Peace Rosie 
Stretton.

In October, Justice of the Peace 
Andrew Carpenter witnessed 23 
student officers sign their 
declaration of service at their 
attestation ceremony, which was 

also held in the Sports Hall at FHQ. 
We know each officer will bring 

their own unique strengths, skills 
and experiences to the role and 
will be an asset to the Force and 
communities they serve. We wish 
them all the best in their policing 
careers.

Four of our canine 
colleagues have been 
presented with their 

collar numbers after successfully 
completing their operational training 
over the past 12 months.

German Shepherds Ebby, Koda, 
Boycie and Bryn were presented 
with their new dog collars, engraved 
with their names and unique collar 
number, at a special graduation 
ceremony at FHQ.

Chief Constable Nick Adderley and 
Police, Fire and Crime Commissioner 
Stephen Mold were also on hand 
to present the newly-qualified PDs 
with their own warrant card and a 
personalised dog biscuit, made by 
JK’s Homemade Dog Treats.    

PD 16 Boycie and his handler PC 
Alex Willatt were the first to receive 
his collar number and warrant card 
followed by PD 12 Ebby and PC Ash 
Price, PD 14 Koda and PC Marta 
Murray and finally, PD 163 Bryn and 
PC Lucy Sculthorpe. 

The Force was the first to issue 
its serving dogs with their own 
collar numbers in 2019, after 
Superintendent Sarah Johnson came 
up with the idea to celebrate the 
introduction of Finn’s Law. 

Numbers are assigned based on 
the seniority of the dog, however 
Bryn has been allocated a special 
collar number in memory of his 

namesake, who was killed in the 
line of duty in 1998, when he was 
shot alongside his handler, PC Ian 
Churms.

Bryn, who was bought as a result 
of funds raised by members of the 
Northamptonshire Police Past & 
Present Facebook group, has been 
assigned with Ian’s former collar 
number – 163.

Student officers James Batten, Austin Coleman, Jessie Coster, Isaac Crouch, Holly Cunnington, Alexandra Dickens, 
Mollie Diggin, Jessica Gardner, Christopher Gosling, Abigail Jones, Sean Lonergan, Chloe Martin, Ryan McFarlane, 
Daniel Noon, Anna O’Donoghue, Adam Perch, William Pettit, Courtney Robinson, Katy Roffe, Emma Stringer, Rebecca 
Waller, Harris Woodward and Connor Wright are joined by Core Training Officer PC Merb Hussian and Justice of the 
Peace Andrew Scarborough for the official team photo

From left: PC Scott Renwick, PC Paul Kift and Justice of the Peace Rosie 
Stretton

Student officers Hannah Adams, Dave Bage, Mathew Bolt, Joshua Butler, Kirsty Butler, David Byrne, Jaime Dunkley, 
Dwayne Gilchrist, Eleanor Herridge, Joe Hesketh, Holly Howard, Jack Hurn, Macaulay Johnson, Molly Lett, Emma 
Maughan, Laura Maycock, Precious McFarlane, Rebecca Orwin, Taylor Robertson, Joshua Shield, Jonathan Timms, 
Jonathan Townsend, James Tuffs, Matthew Walsh, Lucy Warr, Jack Williams, Emily White, Billy Wright and Shaun Wright 
are joined by Core Training Officer PC Scott Renwick and Justice of the Peace Rosie Stretton
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PC Candy Liverpool - 
Neighbourhood Officer: 
My family were nervous about 
me joining, understandably. The 
negativity they had heard on a 
regular basis, in the news about the 
police and things such as institutional 
racism and discrimination, worried 
them, and they were concerned 
about what things I may experience 
being both black and female. Plus, 
there was the added fear I may get 
hurt of course.

I remember on one occasion, being 
constantly called all the racist  
names under the sun for almost half 
an hour. We were short of officers 
that night and I had to sit and keep 
an eye on the suspect for his own 
safety. 

Eventually another officer became 
free and was able to take over from 
me, I felt completely drained after 
having to listen to that abuse for so 
long, all because of the colour of my 
skin. My colleagues have never let 
me down though and are always 
proactive when dealing with anyone 
who has treated me in this way. I 
definitely felt safer because of them.

Black History Month provides opportunity to celebrate our officers
We know racism exists, 
whether we like to admit it 
or not. However, if you’ve 

been fortunate enough never to have 
experienced it, then you may not 
understand why it’s so important to 
take part in events like Black History 
Month (BHM). 

Last year held up a mirror to 
policing and the wider public, forcing 
us to recognise the ugliness of racism 
and how it impacts people 
organisationally or, as is often 
referred to as, institutionally. 

From the disproportionate impact of 
Covid-19 among minority 
communities to the scale of stop and 
search, the issue of colour has been a 
focal point of conversations, protests 
and much more.

For these reasons, it was important 
we took a step back and recognised 
the history, the stories and the 
perspectives of our own black officers 
who, despite adversity, continue to 
make positive contributions to our 
Force and communities.

It’s not to say that people from 
non-minority communities haven’t 
struggled. However, this is about 
taking a lead on curating and 
exhibiting some of those stories to 
show we are progressive and we 
want to welcome people from all 
walks of life to make our Force truly 
inclusive. 

It’s about celebration not political 
correctness. About recognising the 
contributions of a class of people, 
in much the same way we might 
publicise the work of a team. 

Putting aside the colour of the 
officers, the BHM profiles published 
right and on social media were an 
amazing and insightful look at the 
lives of some of our officers and the 
experiences which have led them to 
join the Force.

If they motivate even one person to 
join the Force who might not have 
considered policing before, or moved 
one person to think about policing in 
a more positive light, then it’s done 
the job it intended.

Detective Chief Inspector Gan 
Thayanithy - Response and Local 
Policing: 

I don’t view being a police officer 
as a job, it is part of who I am.  
What I hope to achieve as a black 
police officer is influencing and 
changing the police from within, to 
be more diverse in the way we 
engage with people and resolve 
problems. It surprised me that 
things I just know from growing up 

in such a diverse community are 
not widely known elsewhere. What 
surprised me more was some 
colleagues were afraid to ask 
in case their questions were 
misinterpreted. Yes, you should be 
careful in your language but in  
my experience, people are 
ordinarily happy to talk about 
themselves, their family and their 
background. I have found out the 
most amazing and inspiring things 
about people just by spending 
time with them and asking them to 
tell me a bit about themselves. 
Each person who joins with a 
different background strengthens 
our ability to help people, because 
they might think of something which 
no one else has. I would encourage 
anyone who is considering it, to 
apply and give it 100 per cent 
effort.

PC Andrew Walker - Response 
Officer:
As a black police officer working on 
the frontline, until recently, it didn’t 
seem I needed to question or walk 
a fine line to continue what I enjoy 
doing. There have been times when 
people have verbally expressed 
racism towards me. But, largely, 
people who interact with us are not 
looking at the colour of my skin, but 
are looking at what the uniform 
represents. Sometimes you can get 
philosophical asking: “Am I a black 

Sergeant Rodney Williams - 
Neighbourhood Policing: 
My mum was one of the first black 
women in Northampton to have 
her own business in the town 
owning a residential care home on 
Christchurch Road. I am immensely 
proud of her. She raised three 
children on her own, studied and 
grew a successful business. I think 
that determination has been 
instilled in me and I hope, is 
something which I have instilled in 
my children, both of whom are at 
university and who I am so, so proud 
of.

I joined the Force in 1995 thinking I 
could change the world but the  
world, and in particular  
Northampton, has changed me. I 
initially had to cope with derogatory 
comments from within my own 
community which hurt but my  
family stuck by me and one thing 

this job shows you, is who your real 
friends are. My family were proud 
of me and I know my mum would’ve 
been if she were alive.

I often get asked if the police are 
racist, which is a question that is 
easily answered. I’m not naive to 
think racism doesn’t exist and no one 
within the organisation is racist.

The police are a cross 
representation of society and like any 
organisation in the world, contains 
both good and bad people. However, 
those bad apples who exhibit any 
form of racism are being kicked out 
of the Force.

man who is also a police officer? Or 
am I just a man who is helping   
people?” 
 This isn’t always the easiest job. I 
am sympathetic to those families 
who have lost lives involving the 
police. I am also sympathetic to those 
fellow officers injured or killed in the 
line of duty. It’s a thin blue line for 
 black officers, and behind that 
uniform are families, mothers, sisters 
and brothers. The challenge 
continues, but one which is definitely 
worth it.
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Brilliant teamwork puts away 
six sex offenders for 86 years

Our regularly featured 
court update showcases 
how hard work and 

teamwork by officers and staff across 
the Force gets some fantastic results 
bringing the county’s criminals to 
justice. 

In this issue, we celebrate the 
dedication and tenacity of our 
investigating teams, which has 
resulted in the conviction of six sex 
offenders who have been sentenced 
to a combined total of more than 86 
years in prison.

Keith Streeton

Samuel Hamilton

David Cambray

On November 20, David Cambray 
was sentenced at Northampton 
Crown Court to four and a half years 
for sexually abusing a child.

Cambray, aged 51, from Abthorpe, 
Towcester, was convicted of 12 
offences committed a number of 
years ago and in January last year, 
the victim bravely spoke out about 
the abuse and an investigation was 
launched.

Handing him the sentence, the 
judge told him he lacked remorse 
when the disclosure was made and 
that he had abused a position of 
trust.

Detective Constable Kelly Roberts, 

who led the investigation, said: "This 
was a difficult case in which the 
victim has shown immense courage 
and bravery in speaking out about 
the abuse.

“This case serves as a warning to 
anybody with a sexual interest in 
children - we treat allegations of 
this kind with the utmost seriousness 
and will leave no stone unturned to 
ensure children are protected and 
justice is done."

The judge handed Cambray 
a lifelong Sexual Harm Prevention 
Order and instructed for him to be 
added to the Sex Offender Register 
for life.

Samuel Hamilton was given an 
extended 21-year sentence on 
November 18, at Nottingham Crown 
Court, for a string of rape and 
serious sexual assaults. He will
serve 16 years, and the rest on 
licence.

The 23-year-old of Hartley Road, 
Birmingham was found guilty of 11 
offences on four girls aged under 16, 
including two rapes, an attempted 
rape, a sexual assault by penetration 
and further sexual assaults.

The offences took place in the 
West Midlands, Derbyshire and 
Northamptonshire between 2018 
and 2020.

Summing up, His Honour Judge 
James Sampson said “each rape 
was opportunistic and you clearly 
showed no remorse”.

Detective Constable Dan Hayes, 
who led the investigation for the 
Force, said: “The victims showed 
immense bravery in coming forward, 
giving evidence and putting 
themselves through what was a 
lengthy trial.

“Hamilton is without doubt a 
dangerous, predatory man who 
has shown no remorse for his 
actions or the impact they have 
had on his victims, which will be  
felt for a very long time.”

On December 17, Keith Streeton, 
aged 73, of Hood Road, Daventry 
was sentenced to 23 years in prison 
after being convicted of 11 serious 
sexual offences against children.

Streeton was convicted of rape, 
indecent assault, indecency with a 
child, sexual assault of a child and 
causing or inciting a child to engage 
in sexual activity. The offences took 
place between 1981 and 2017, and 
involved numerous victims.

Detective Constable Laura Beeby 
from the Child Protection Team 
who led the investigation, said: 

“This has been a long and difficult 
investigation with multiple victims. I 
hope the sentence goes some way 
towards giving them closure so they 
can move on with their lives. I want 
to pay tribute to their courage for 
speaking out and supporting the 
investigation through to 
conclusion. 

"Streeton is a dangerous, 
manipulative and selfish man who 
acted purely for his own sexual 
gratification without sparing a 
thought for the damage he was 
inflicting."

David Millan was handed an 18 year 
prison sentence for sexually abusing 
three children after grooming their 
families to gain their trust. 

Millan, aged 65, from Brunswick 
Place, Northampton was sentenced 
at Northampton Crown Court 
on November 13, for a total of 18 
offences, which the judge described 
as the "serious and prolonged sexual 
abuse of three vulnerable children." 

Aidan Nicholas Platton was 
sentenced at Northampton Crown 
Court on October 8, to 10 years and 
eight months after pleading guilty to 
non-recent sexual offences against 
a young child.

Nineteen years after the first 
offence, a brave woman, now in her 
20s, came forward in March 2019 to 
report the offences which took place 
between 2000 and 2002, starting 
when she was just six years old.

Platton, aged 50, of Cromer, 
Norfolk, was jailed after admitting 
to one count of rape, one of 
indecency with a child and five 
indecent assault. 

Lead Investigator, Detective 
Constable Rachael Harris, said: 
“The bravery this young woman has 
shown in coming forward to report 
what happened to her as a little girl 
cannot be put into words. 

"She is an exceptionally inspirational 
person and I hope the conclusion 
of this case can allow her to now 
begin to rebuild her life. Her courage 
has ensured Platton is now safely 
behind bars for a very long time.”

Sixty-eight-year-old James Reeve, of 
Leamington, Warwickshire was jailed 
for nine years after pleading guilty to 
a number of sex offences in Rushden, 
including the rape of a disabled girl.

Reeve was arrested after his seven-
year-old victim disclosed the offences 
in August 2019, and was sentenced 
on September 15, at Northampton 
Crown Court.

He was sentenced to nine years 
for rape and between 18 months 
and seven-and-a-half-years to 
run concurrently for seven further 
sexual assaults and the possession of 
indecent images. 

Detective Constable Selena 
Leppard of the Child Protection Team, 
said: “Reeve took advantage of an 
extremely vulnerable young child 

in order to satisfy his own perverse 
sexual needs without consideration 
for anyone except himself.

“It took great courage for this little 
girl to speak about what happened 
when she was interviewed. Her 
account was clear and compelling 
and no doubt contributed massively 
to Reeve pleading guilty to eight sex 
offences.”

Historic abuse

Remorseless rapist

Sexual predator

Groomed family Child abuse

Pensioner convicted for raping a disabled child

You can find out more on who 
has been sentenced in the In 
Court section of our website at 
northants.police.uk via the news 
page.

He was found guilty of offences 
relating to sexual activity with a 
child, distributing indecent images 
of a child and paying for the sexual 
services of a child. His victims were 
aged between 14 and 16 years at 
the time.

The court heard of his calculating 
and manipulative behaviour 
and how, despite overwhelming 
evidence to the contrary, he 
protested his innocence.

On sentencing him, His Honour 
Judge David Herbert said: "You 
have no shame for what you have 
done and you are entirely without 
remorse.  You have trampled all  
over the principles of human 
decency."

Detective Sergeant Alison 
Brayfield from the Force's MOSOVO 
team said: “This was a difficult 
investigation made especially so 
because Millan had groomed the 
victims' parents who believed him 
to be an honest and decent man. 
Nothing could be further from the 
truth.”

David Millan
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In November, we wished 
Superintendent Dennis 
Murray all the best as he 

left our policing family to join British 
Transport Police on secondment 
to take up an exciting role as Chief 
Superintendent for Trust, Legitimacy 
and Community Policing.

On behalf of Home Beat, Chief 
Inspector Gan Thayanithy caught up 
with his friend and colleague - “The 
Boss” – to share his thoughts and 
memories as he prepared to leave 
the Force after almost three decades.

If you had to choose your top three 
memories, what would they be?

One of my top memories is taking 
over as commander of the North 
Local Policing Area. This is where I 
grew up and where my family live. It 
was a chance to come back home. I 
was a special constable here in 1991 
and after only nine months joined the 
regulars. They changed the 12-month 
rule for me!

My greatest honour was opening 
a building in memory of PCSO Alex 
Franklin. I attended an event where 
all of the schoolchildren whose lives 
he had touched were there. Loads 
of them were crying, he had such a 
positive influence over those kids. We 
all really felt the loss of Alex, and it 
was a privilege to dedicate a building 
in his memory.

One of my proudest times was all 
of the work I got involved with as 
part of the Kettering Racial and 
Inter-Social Partnership. We did a 
lot of outreach work and put on all 
sorts of events - carnival, Africa night 
and so on. I remember that people 
actually flew in from Africa for that 
event. They told me they never even 
realised the police were there to help 
their communities in the UK, they 
don’t have that sort of relationship 
with their local police. I remember the 

university put on a play where there 
was no specific verbal language, so 
it could be enjoyed by more people. 
Loads of the community got involved 
and it just showed me what the 
community can bring to policing.

What has been your most difficult 
time in policing?

My worst time working for the police 
was when I went to a road collision 
where my 13-year-old nephew and 
his friend had been killed. There 
was a massive mix of emotions, I 
remember 
kneeling on the floor crying because 
it was a member of my family, but 
at the same time thinking about 
preserving the scene for evidence. I 
kept flitting in and out of “cop mode”. 
Of everything that has happened 
during my time in the police, I think 
that was the most impactive.

What advice would you give to your 
Northamptonshire colleagues?

You will know and feel 
disappointment in your career, and 
you will know success too. Everything 
relates to how you act during those 
times. In some respects, you should 
treat those times lightly.

The trick is knowing who to go to 
and when. Many people have been 
where you are and have progressed. 

You can learn about it from them 
and make the same progress without 
getting battle scars! This is the 
strength of networking. 

But don’t forget all of this comes 
back to the service we deliver to the 
public. Everything we do should be 
for them. I think sometimes this gets 
lost in people’s journeys through the 
ranks of the police.

I would also say to get to know 
people, and to build a rapport. Find 
things which you have in common, 
listen to them and build on those 

commonalities. Make connections 
with people and give them your time 
and help because those connections 
will help you one day.

You gave me some advice a few 
years ago – pay it forwards. What do 
you mean by that?

It is our job to pay it forwards, to pass 
on what we have learned. When I 
was going for promotion to 
Superintendent, I rang the Chief 
Constable of Nottinghamshire Police, 
Chris Ayres for advice. He drove to 
Northampton and gave me three 
and a half hours of his time, just to 
help me out. He didn’t even know me. 
Many people across the police have 
had that support - pay it forwards 
to the next group of people coming 
through, don’t pull up the ladder 
before they can get there.

Dennis leaves our 
policing family for 
secondment role 

How would you describe the “Dennis 
brand”?

Loud! Fast. Ultimate commitment to 
the community and to the people 
who work for me. All of those things 
come across in who I am. 

If someone played you in a film, who 
would it be?

Dream: The Rock. Reality: The news 
correspondent Martin Bashir. When 
I had hair I used to get told I looked 
like him!

Is there someone famous you 
admire?

I would have to say Muhammed Ali. 
People saw him as loud and fast but 
when you spoke to him you could see 
his goals and passions were really 
clear. Despite all of the challenges 

he faced he always wanted to do the 
right thing. He also knew the 
dangers and consequences in what 
he did, but he was prepared to 
accept the risks to achieve greatness.

What are your final thoughts as you 
leave?

I joined the police 29 years ago. I 
came in with no qualifications. I 
was in a minority group and 
came from a deprived estate. I 
leave Northamptonshire as the 
Superintendent in charge of half 
the Force. I have achieved a Master’s 
degree and I have a good 
 quality of life. Each day is different 
and every day you have an 
opportunity to make a difference. 
You don’t get that in every job and 
it’s not over for me yet! I still have 
plenty more to do…

Dennis grew up in Corby, 
initially serving as a special 
constable in 1991. He 

worked in a wide range of postings 
after finishing his initial two-year 
probation when he was awarded 
the Roger Flawn Memorial Cup for 
best student officer. 

Dennis joined CID in 1996, moving 
to the National Crime Squad in 1999 
before returning to the Force to take 
up a role in FIB as Field Intelligence 
Officer.

In 2004, he became Hate Crime 
Officer, winning the David Ryan 
Memorial Cup for his engagement 
work with Muslim communities 
across the county, as well as the 
Pride in Northamptonshire Award 
for hard work and determination in 
developing minority communities.

In 2008, he successfully applied 
for the High Potential Development 
Scheme, achieving a Master's 
degree in Police Management and 
Leadership, and was promoted to 
sergeant working across teams 
including Community Safety and 
Response. 

Promoted to Inspector in 2011, his 
career has progressed through the 
ranks, working as Staff Officer to 
former Chief Constable Adrian Lee 
as well Head of Contact in the Force 
Control Room and Head of 
Corporate Services where, working 
in the Force Transformation team, 
he was tasked to deliver £23m of 
savings while developing a new 
target operating model which 
integrates police and fire services.

Dennis was appointed North 
Local Policing Area Commander 
at its inception in October 2019, 
and was also a public order and 
spontaneous/pre-planned firearms 
commander. 
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Apart from your current role, what 
would be your dream job?

I don’t know if I have one if I’m honest 
- I have been lucky enough to have 
had some great ones including being 
a police officer. Back in the 90s, I 
worked on cruise ships all around 
the Caribbean and South America. 
Cockroaches, snakes, scorpions and 
spiders - you name it I dealt with it. 
It was a great job with fun times, a 
real single person’s lifestyle. I was 
a bit burnt out with all the partying 
so moved back to the UK in 1995. I 
worked for Corby Borough Council in 
pest control before taking the plunge 
and joining the Force in 2000.

What has been your favourite 
experience or memory during your 
career?

I think PSU call outs were always  
fun. Policing the 2012 Olympics and 
the police cordons when the  
Olympic flame came through the 
county. Also, being involved in  
large-scale ongoing jobs where  
teamwork is important and you  
achieve a good result. In FIB we do 
a lot of work which isn’t in the public 
eye but links the pieces together and 
helps to get the job done. One which 
comes to mind was a series of thefts 
from motor vehicles in 2019. We had a 
series of BMWs being broken into on 
driveways and the cars were stripped 
of the in-car communication and 
entertainment systems and steering 
wheels. The offenders were prolific 
all over England with 111 offences in 
Kent alone. We found the offenders’ 
car in Northampton and put an 
operation in place. We arrested three 
people in this car and recovered 
stolen parts from three offences in 
Kettering. We attained a warrant 
and found an Aladdin’s cave of 
exhibits including false passports. The 
investigators then worked their magic 
and the offenders got six years each 
in prison.

What is your favourite pastime out  
of work? 

I still play football for the Force 
veteran’s side. My nickname is The 
Cat. Not because of any athletic 
ability but because when I am in 
goal, I will circle round on the goal 
line a few times and then lay down 
and have a nap! I also like coarse 
fishing and often run around the 
reservoir at Sywell Country Park or 
go for a swim. I try to keep fit as I’m 
knocking on a bit! 

Name your one guilty pleasure…

Salt and vinegar crisps are my 
favourites and I also love a mixed 
chicken kebab.

What is your dream holiday 
destination? 

I have been to some fantastic places 
in the Caribbean and South America 
but I think I would choose somewhere 
I have never been to, maybe New 
Zealand for the scenery and sports. 
I have always wanted to go to South 
Africa and go on a wildlife safari.

What is the best piece of advice you 
have ever been given? 

You never get a second chance to 
make a first impression. My old tutor 
told me, if you go to a job and are 
not sure what you are doing, don’t 
worry. People will look to you and 
will not know if you have been in the 
job for 10 minutes or five years. If you 
act confidently they won’t know the 
difference. That’s served me well over 
the past 20 years!

If you could have a dinner party with 
two famous guests, alive or dead, 
who would you have and why? 

This is a hard one. Ex-England 
and Arsenal footballer Ian Wright 
would be a good celebrity to have 
a conversation with. He suffered 
hardship, but carried on and got on 
with it. A great role model, says it as it PC Clive Johnston

Brannan’s Big Interview
Every issue, Enquiry Desk Supervisor Tanya Brannan poses questions to reveal a 
little more about our colleagues in the organisation. In this issue, Field Intelligence  
Officer PC Clive Johnston was put under the spotlight before he retired in November.

Brannan’s Big Interview

is and has a great attitude to life. The 
other would be ex-England footballer 
Paul Gascoigne, I bet he has some 
great stories!

What do you wish you could go back 
and tell your 18-year-old self?

Carry on and do it more! Here’s how 
not to get caught, son. Do it all over 
again with a smile.  

You retired in November, so what will 
you miss about the Force?

I will miss colleagues, without a 
doubt. The teamwork, camaraderie, 
problem solving and decision 
making. I have tutored a fair few 
officers during my time such as 
Johnny Campbell, Simon Coles and 
Phil Richwood. It is so good to see 
them coming through the ranks and it 
gives me a sense of pride and a lot of 
job satisfaction to see them flourish 
under their own merits. I did consider 
returning as a member of police staff 
but I have a new job as a postman 
in Kettering. I can walk everywhere, 
chat up the old dears and drink tea 
all day long, a bit like working in 
the Neighbourhood Policing Team! 
It’s a shame I couldn’t say goodbye 
like I would have loved to, but to my 
colleagues and the bosses, keep 
doing what you do and look after 
each other. You are fantastic people 
and I will miss you dearly.

Finally, sum yourself up in three 
words… 

Team player, joker and honest.
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